
The Cambridge Certificate in Teaching and Learning  
 
The DPS PD Centre will start online training of CICT&L (Cambridge International Certificate for 
Teaching and Learning) from the 1st  week of February, 2022. 
 
Timeline: 
February to September 2022 (considering Final Examinations and Summer Breaks where 
classes and Lesson Observations cannot be conducted - Guided sessions would still be 
scheduled) 
 

About Cambridge PDQs 
Cambridge Professional Development Qualifications (Cambridge PDQs) are designed to enrich 
teaching and leadership. The most important factor in the quality of students' learning is the quality of 
teaching and school leadership.Cambridge Professional Development Qualifications (PDQs) provide 
a strong framework to support the effective continuing professional development of candidates. 

 
They help candidates to: 
•• engage critically with relevant concepts, principles, theories and best practices from around the 
world 
•• apply new ideas and approaches in reflective practice in their own teaching and learning context 
•• formatively evaluate experiences to plan further development 
•• transform the quality of teaching and school leadership to improve the outcomes of students. 

 
Cambridge PDQs are designed to be integrated into schools’ professional development planning, 
activities and culture. They help schools to improve through cost-effective, sustainable programmes 
that benefit teachers and their students. They demonstrate to parents, the school community and 
stakeholders that the school values and nurtures staff development. 

 

Quality of Cambridge PDQs 
Cambridge PDQs are benchmarked to the Framework for Higher Educational Qualifications (FHEQ) 
for England, Wales and Northern Ireland. Cambridge PDQ Certificates are benchmarked to FHEQ 
Level 4 and Diplomas to FHEQ Level 5.  

 
This means that teachers and leaders achieving a Cambridge PDQ are well prepared for their next 
step in the professional development pathway and their Cambridge PDQ has value as they progress 
to relevant Level 6 and 7 programmes. Teachers can refer to the qualification levels using the link 
provided below: 
https://en.wikipedia.org/wiki/National_qualifications_frameworks_in_the_United_Kingdom 

 

The Cambridge International Certificate in Teaching and Learning is for candidates who want 
to: 
•• engage with the principles and concepts of teaching and learning to improve their effectiveness as 
teachers 
•• gain the knowledge, skills and understanding to support an inclusive approach to teaching and 
learning 
•• use opportunities to try something new in their classroom practice 
•• engage with colleagues to improve professional knowledge and practice 
•• develop a reflective approach to the development of their professional practice 
•• progress their teaching career. 

 
Language requirements 
To take part in the Certificate or Diploma programme candidates are required to have sufficient 
competence in English. All candidates should have English language competence comparable to 
Level B2 (General IELTS standard: 5.5 -6.6) in the Common European Framework of Reference for 
Languages (CEFR). This framework is provided by the Council for Europe. Further details can be 
found on the Council’s website at http://coe.int/t/dg4/education/elp-reg/cefr grids EN.asp We 

https://en.wikipedia.org/wiki/National_qualifications_frameworks_in_the_United_Kingdom


recommend a minimum requirement of 5.5 on the International English Language Testing System. 
See www.ielts.org/ for more details. 

 

Process and Time-line of the training for each batch 

The certificate training course duration is between 5 to 6 months.(this is extended as there is Year end 
examinations and Summer Breaks involved where no Lesson Observations can be conducted) 

Qualification Structure 

Module 1 can be taken on its own as the Certificate training. Candidates can then progress to 
Modules 2 and 3 to complete the Diploma in later sessions when the Diploma is introduced. 

Module 1 (Certificate) >> Module 2 + Module 3 (Diploma)  

[Module 2 and 3 will be planned for later sessions) 

 

The list below shows what is involved in each module. 

> Learning hours in preparation 150 

> Recommended programme duration 4- 41/2 months 

> Assessment Portfolio of evidence of practice, learning and reflection 

> Evidence length 3600 words with work-based records 

 

The Certificate coursework involves: 

50 hours of Guided Learning (to be conducted online by Programme Leader and Trainer) 

50 hours of Individual and Collaborative Learning (Research; Planning lessons; Collaborating with 
colleagues; collecting evidence for portfolio; Reflective Journal; etc.) 

50 hours of Work-based Learning (Observing an Expert Lesson; Conducting two progressive 
lessons; Working with the Mentors, etc.) 

Total Learning hours: 150 

 

Centres will provide at least 50 hours of guided learning for each module. Candidates should integrate 
as much preparation time as possible into their day-to-day practice. They should allow time for 
background reading and discussion with their colleagues, to enrich their reflective practice. 

 

During each stage of the programme, candidates explore a number of key questions and engage in a 
series of activities closely related to their everyday professional work. These activities and related 
reflections produce evidence for assessment. 

 

Certificate Course Focus 

The Certificate comprises three units related to practice which together form Module 1: Exploring 
learning and teaching 

 

Unit 1: Understanding principles of learning and teaching 

In this unit trainees observe an expert lesson and work with the Mentors to prepare for their first lesson 
delivery (5-6 weeks) 

 

Unit 2: Teaching an effective lesson 

In this unit the trainees deliver their first lesson with pre and post lesson sessions with the Mentors. (5-
6 weeks) 

 

Unit 3: Facilitating active learning through effective teaching and assessment 

In this unit the trainees prepare their final lesson based on their training and feedback with a focus on 
reflective practice. (5-6 weeks)  

 



(Important to note: Trainees will need to keep updating their portfolios with evidence, reflection 
and analysis as they progress through the units as there will be very little time once the lessons 
are conducted. The portfolios will need to be uploaded together in the Middle of June for the 
Second Batch.) 

 

Course Location 

● Online using Google Platform through interactive workshops after school hours (2 Guided 
learning sessions / week) from February - Septemer 2022 -  to be conducted by Programme Leader 
and Trainer/s. 

● Teaching practice - Online /Live Classrooms with Mentor observers 

● (Online / in School) for Trainee - Mentor meetings (Weekly / Bi weekly) for the length of the 
course 

● Home / School (For Self-study, lesson preparation, portfolio preparation) 

● Online Mentor and Programme Leader discussions 

 

Course Materials 

● PDQ Handbook, Handouts, Video links and / or transcripts from Cambridge and other sources. 
● Accompanying presentations 

 

The Role of Mentors 

There is an important role for mentors to play in supporting this learning. Through discussion and their 
questioning skills, mentors encourage candidates to reflect on their learning and on what it means for 
their approaches to teaching. They also help candidates to demonstrate through examples and 
accounts of practice that they are: 

•• acquiring new skills 

•• learning how to use their new skills and knowledge 

•• linking changes in classroom practice to improvements in student outcomes. 

 

Assessment of the Certificate Training 

Candidates are assessed through an ePortfolio of evidence, submitted to a team of Cambridge 
International examiners using PDQ Connect, an online platform. In their portfolio, candidates 
demonstrate their knowledge, skills and understanding in the context of their own work. Portfolio 
evidence includes: 

•• observing a colleague’s classroom practice 

•• planning, teaching, learning and assessment materials that arise naturally out of the teaching process 

•• feedback from mentor, colleagues, students and others 

•• the candidate’s own reflections on their learning and practice. 

 

Evidence requirements 

In their portfolio, candidates will use the relevant Cambridge International templates to gather, organise 
and present their evidence to satisfy the assessment criteria. Access to PDQ Connect will be provided 
by the Programme Leader. 

 

In the introduction to the portfolio, candidates provide background information about their professional 
experience and role, and the context in which they teach. This is their opportunity to indicate significant 
influences on their work and professional development. Although the introduction is not formally 
assessed or judged, it does help the examiner to understand the teaching context and interpret the 
subsequent assessment evidence. Please note, however, that a curriculum vitae is not required. 

 
With written evidence, candidates should keep to the word limits and respond to the prompts in 
templates succinctly. The prompts indicate how to focus and shape explanations, reflections and 



other evidence. Candidates must also follow Cambridge International’s rules for the format and size of 
digital evidence, such as images and video. Guidance for this is given on PDQ Connect. 

 
Candidates’ reflections should provide references for other people’s ideas and experiences, whether 
these are in the form of academic publications, or posts to online discussion forums or blogs. All 
sources must be clearly referenced. 

 
The Programme Leader can provide further guidance on academic honesty. 

 
Reflective journal 
Candidates will maintain a reflective journal throughout their programme of learning. By keeping a 
journal, candidates will more effectively evaluate their practice and develop reflective skills which will 
underpin their professional development. 

 
 


